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EOvikég ZuvavTioeig AIKTUwong

(=3

(National

EBvikég ZuvavTthoelig AIKTUWOoNG
Ba

dlopyavwBouv aTrd Toug CUVEPYATEG TOU

Networking Meetings)

épyou GenCo Ttnv Tepiodo Mdiou —
louhiou 2012. Ol

E0TIOOTOUV 0€ BépaTa TTpowbnong icwv

ekdnAwoeig Oa

EUKAIPILOY OTOV EPYOOIOKO XWPO ME
Baoikd o1éxo va @épouv oe emagpn HR
managers Kal va TouG TIPOC@EPOUV
eukalpieg avralAayng amoéyewv Kal

EUTTEIPILOV!

H k&dBe EBvik Zuvavinon AiKTiwong
dopeiTal yupw amd Mia KEVTPIKNA
TTapouaiacn atrd Tov €BvIKO ouvepydTn
Tou €épyou GenCo oe¢ Béuatra iocwv
EUKAIPIY OTOV XWPO Eepyaciag.
AkoAouBei dounuévn oulnTnon MeTagu
TWV CUMPMETEXOVTWY OTNV oTToia Ba Toug

000B¢i n eukaipia va KataBiéoouv 10€€G

Kal euTTEIpieg oTo TTedio ThG TTpowenong
TWV iOWV  EUKAIPIWV OTO EPYATIOKO

TTEPIBAAAOV.

H EAAnvik EBvikg Zuvdavinon
AKTUwonNg Ba diopyavwoei Tnv Tpitn, 3
louAiou 2012 (14.00-17.00),
eykaraotacelg Tou ALBA Graduate
(zeviag 6-8, TIA.
MaiAn, ABrva). Oa TtrepiAapBavel pia

oTIg

Business School

TTapouciaon TwV aTToTEAECHUATWY TWV
OnNUAvTIKOTEPWYV BIEBVWV EPEUVWIV OTOV
Todéa TG Tpowbnong Twv icwv
EUKAIPIWY, KABwG Kal pia avdAuon tng
TTAVEUPWTTATKAG NAEKTPOVIKAG PBAong
KOAWYV TTPOKTIKWY TTpowbnong icwv
EUKAIPIWV 0 EupwTTaikEG ETTIXEIPNOEIG
n omoia €xel avamTuxBei ota TTAaiola

Tou épyou GenCo.

OCUMPETOXNAG

MNa onAwoceig

TAapAKAAOUUE

-'tLJ technische universitat
dortmund

AigBvég 2uvédpio GenCo oTnv

To épyo GenCo cag TTPoo@EPElI TV EUKAlpia va
«MGBeTe ammd TOUG KOAUTEPOUG!» OTO AlgBvég
2uvédplo “Gender Equality in the Workplace” 10
omoio Ba d&iopyavwbei otnv ABrRva oTig 13
2emreBpiou 2012! AlEBVWIG  avayvwpiouévol

OMIANTéEG  amd EupwTtraikolg  opyaviououg,
TTAVETTIOTAKIA KaI ETTIXEIPAOEIG Ba TTAPOUCIACOUV
TIG YVWOEIG KOl EPTTEIPIEG TOUG Kl Ba TTPOCPEPOUV
OUMPBOUAEG Kal 10€EG yIa TRV e@appoyr) dpdoewv

TTpowbnong  icwv

E gender and -G —
iversity in araduate
' Organisations Bl B0

Business unusual

at The American College of Greece

EUKAIPILUY OTOV €EPYACIOKO

To n—epyaAegio lowv Eukaipiwv

To KkUplo «TTpoidv» Tou épyou GenCo eivalr TO
(e-Toolkit) e

TIPOKTIKEG/ TTapadeiyyara Tpowdnong Twv icwv

NAEKTPOVIKO  epyaAcio KAAEG

EUKAIPIWY  O€  EUPWTIAIKEG  ETTIXEIPOEIG KAl

opYyaviopoug. XTOX0G €ival autd TO «EPYAALio» va
m™nyn yia
TOU ™M¢  Aloiknong

AvBpwTivou AuvauikoU WOoTE va EQAPPOTOUV Kal

aTToTEAEOE! EUTTVEUONG TOUG

ETTAYYEAUATIEG XWpou

auToi avéAoya PETPa OTOUG Opyaviououg Toug!

yupioTe oeAida ->

WISE
advancing gender equality and diversity
rom classroom to boardrool
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To NMNaveupwTtraiké HAekTpoviké EpyaAcgio lowv Eukaipiwv (e-Toolkit)

-> QUVEXEIQ ATTO TNV TTPONYOUUEVN

'HON Ta «kaAd Trapadeiyuaray» Exouv avayvwploBei kal culexBei. Ta pIKpd cases Ba TrepIAaupavouv

TTANPOPOPIES YIO TNV ETAIPEIA KAI TN CUYKEKPIYEVN TTPAKTIKI, TO ATTOTEAECUATA OTTO TNV EQAPHOYN TNG

OAAG Kal XPAOIUEG TTPAKTIKEG CUMPBOUAEG! Ta KaAd TTapadeiypata Ba TTpoépxovTal atro eTIXEIPAOEIS KAl

opyaviopoug evvéa Eupwtaikwv xwpwv! H mpdoBacn Ba eival eAelBepn PEOW TOU IVTEPVET, T

Tapadeiypara Ba gival opyavwpéva O OKTW BEPATIKEG evOTNTEG, eV Ba UTTAPXEl Kal n duvaTédTnTa

XPNong A€gewv-kAsIdIov yia kaAutepn avalntnon! To Eupwtraikdé HAekTpoviké Epyaleio lowv

Eukaipiwv (European Gender Equality e-Toolkit) 8a civail £Toipgo Tov louAio Tou 2012!

To épyo GenCo:

To épyo GenCo ouvduddel Tn yvwaon Kal gUTrEIpia emTa
EupwTtraikwy opyaviopwy oto TTedio NG Trpowbnong
TWV iCWV EUKAIPIWYV OTOV EPYATIOKO XWPO. ZKOTTOG gival
va BonBbnbouv ol evdiapePOUEVOl ETTAYYEAUATIEG TOU
Xwpou TnNG Aloiknong AvBpwTrivou AuvauikoU oTnv
cpapuoyn METpWV TTPowONnoNg TG apxns Twv lowv

Eukaipiwv oToug opyaviououg Toug.

2€ auTh TNV KateuBbuvaon Ba avarrtuxBei 1o Eupwtraikd
epyaAcio (e-toolkit) KaAwyv TTPOKTIKWY TTPOWBNONG TWV

iowv eukalpiwv, evw  Ba  opyavwBouv  €BVIKEG

ouvavtioelg SIKTuwong Kal Maveupwtaikd ouvédpIo

TTPOWONONG TWV ICWV EUKAIPIWV!
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O1 ouvepyaTeg Tou Epyou GenCo:
e TU Dortmund, Sozialforschungsstelle Dortmund
(sfs), Meppavia (ETTIKEQAAAG)

« TU Berlin, Institute for Tool Manufacture and In-
dustrial Manufacturing, Department of Gender

and Diversity in Organisation, "eppavia

o ALBA Graduate Business School at The American

College of Greece, EAAGOQ
¢ Gender Studies, Toeyia

o OGUT — The Austrian Society for Environment

and Technology, AucTpia

e The UKRC — The UK Resource Centre for Women
in SET, Mey. Bpetavia

¢ SIF — Social Innovation Fund, AiBouavia

WISE
advancing gender equality and diversity
rom classroom to boardroom
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