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Welcome to the GenCo Website

Improving Gender Equality
Competences of Persons Responsible
for Personnel Development in Private
Enterprises and Higher Education

GenCois & Leonardo Da Vinci-funded project
which has been set up to develop an online EU
Gender Equality Toolkit, aimed at those involved
inworkforce and student management within
industry and higher education institutions (HEI)

Go'to the Toolkit

long Learning Programme

Projekt GenCo umoZniuje evropskym HR manaZer(m a manaZerkam
pfispivat k genderové rovnosti na pracoviStich. Personalistim a
dalSim odbornikGm/icim na pracovni silu a vedeni student(/ek
slouZi jako inspirace a radce pfi zavadéni opatfeni na podporu rov-
nosti Zen a muZ0 v jejich organizacich uZivatelsky pratelsky moderni
softwarovy nastroj nabity informacemi a zajimavymi priklady. E-kuffik
na podporu rovnosti Zen a muZQ v Evrapé je ve skuteGnosti elektro-
nickd databéze obsahujici 78 usp&Snych prikladd z 3 evropskych
zemi. Tyto pFiklady jsou pFeloZeny do péti evropskych jazyk(

(anglictiny, némdiny, Cestiny, litevStiny a feCtiny). Kratke a detailné

Harme

Toolkit

Toolkit examples

AT0 Lived equalty of opporturities @ Bioenergy 2020+
Shert description

AT-02 Mobile chid care @ Austrian Institute for Applied Telecommunications (O14T)
Shart description

AT-03 Gendler- and Diversity-Management *diversity through women in technology @ Infineon
Technelogies Austria AG
Shart description

AT-04 Support of father's (parents) —"parents@JRr @ JOANNEUM RESEARCH
Shart description

AT-05 Preparatory Courses for first vear stuslents of Technical-Seiertiic Studies and Business:
Infarmation Technoloy @ Johannes Kepler University Linz
Shart description

AT.06 Measures to incresse the proportion of women (in lsacing postions) @ KNOWLES
Shart description

long Leaming Programme

AT-07 implemertation of gender civersity issues in development of an aircraft cockpit @ Brightine
Aviorics GrbH
Shirt description

AT-08 Brochure and movie: firepraot perspectives for highty qusiified female techricians” @ RHI AG
Shart description

AT-08 Gender Netvark (@ BDI Biodiesel Internstional 4G
Short description

. Diversity in
technische universitat Organisations

dortrund Business unusual
at The American College of Greece

Graduate
Business School

Toolkit

GenCo has tevelop @ European toolkit with concrete, practioal examples of gender equalty measures,
which have besn implemerted in organisations across Europe. I is concelved &s an innovative:
sel-learning instrument thet describes examples and change processes in detall, in order to assist,
inspire, and motivate decision makers to imprave gender ouaity in their own rganisation.

Search toolkit

Sector Areas of activity

' Business Pracuiction I Carzer and professianal deveiopment

' Business Service Praduction I Recrutment andi the filing of vacancies

' Higher Ecucation I Reconciiation of workicareer and famiy

€ Non University Research Institutions responsibilties (worl-life-balsnce)

€ others Serior Management commitment and organisationsl
jender euaty poicies

© aisectors “ oualty

I Management and assessmert tools in organisationsl
Size development

el T I — | W T T

Lifelong Learning Programme I Research ana design

I Teaching and education

=

Keyword search
7 mwarensss raising I” wertoring

™ Female academics ™ Metworiing

™ career develspmert ™ Recruting

™' crigeare s aepencart care ™ sexual narassment
T Dusl career couples I skils development
I Diversty management ™ Statf survey

I Eoual pay I Women in leaership

zpracované pripadové studie obsahuji podrobny popis pfikladu
dobré praxe, praktické tipy na jeji implementaci a také informace o
jejich prinosech a vysledcich. Priklady jsou uspofadany podle osmi
tematickych oblasti a vyhledavani je také usnadnéno pomoci 13
klicovych vyraz(. E-kuffik na podporu rovnosti Zen a muzd
v Evropé je pro vSechny zdarma pfistupny na www.gender-

competence.eu/en/toolkit.

Toolkit

UK1 Organisational culture advances gender equality at Card Geotechnics &
Card Geotechnics Ltd

[organisations type: [Business Production

[organisations size mall business (less 50 staff memoers)
areer and professional development
Reecruitment and the fling of vacancies

Er— [ction fids: erior Managemert commitment and orgarnisalional gender eoualty
olicies
¥ Links [Crganisational culture

iversity management, Vomen in science and technology # STEM, Flexible
IKevwords: orking srrangements, Maternity f parertal lsave, Recruting,
panagement commitment

ortacts:
lo Strange, Regional Director
Card i

Limited uk
ics co.uk

Edctlon and Cture 55
Lifelong Learning Programme Short description of the measure

Card Gestechnics Limked (OGL) have made gender eeuslity a key part of their company ethos. This
culture is sustained through senior management commitment, a clearly Isid out gender equalty policy,
regLlar COMMUNICtoN and engagement with employsss, and annual montaring and repoing on gender
exquailty

In-depth description of the measure

Information about the erganisation

Card Geatechnics Limited (CGL) provides and engineering
consultancy services across the UK with offices in Aldershot, Exeter, Camhridge, Harrogate and
Glaspow. CGL has & furnover of approximately £25 milion and employs eround 32 technical and
administrative staff

the
WISE
Osterreichische Gesellschaft advancing gender equality and diversity
filr Umwelt und Technik from classroom to boardroom



http://www.gender-competence.eu/en/toolkit
http://www.gender-competence.eu/en/toolkit
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Projekt GenCo wWispiowiun

Projekt GenCo, partnerstvi sedmi evropskych organizaci C. zorganizovat mezinarodni konferenci ,Rovnost Zen a
zamé dhych na prosazavani a vyuZivani opatfeni na pod- muZz Cna pracovighi - Ucte se od nejlepgch”, na niz
poru rovnosti Zen a muZ e firmach a vzd&avacich in- prednacgjici i 0Castnici/ice spolecné diskutovali/y o

stitucich financované z prostfedkd EU. zaveglo dspé nejnovegch teoretickjch i praktickjch trendech na téma

fungovani. Za dva roky produktivni spolupréce se podafilo: genderové rovnosti na pracovichi.

A. vytvofit e-Kufftk na podporu rovnosti Zen a muz G D. sestavit zpravu o souCasném stavu rovnosti Zen a muz O
v Evrop& neboli elektronickou databézi piikladdl dobré v Csti evropskych zemich.

praxe na podporu genderové rovnosti v evropskych firméch o ) _ o )
Pro vice informaci o projektu GenCo i jeho vystupech

a vzd€lavacich organizacich. ,. .
navgfivie www.gender-competence.eu nebo  kontaktujte

B. uspoFadat sérii Cpsti narodnich setkani, kde se mohli HR Maresu Feldmann na adrese feldmann@sfs-dortmund.de.
manaZefi a manaZerky z evropskych zemi podélit o své
zkuGpnosti s prosazovénim rovnosti Zen a muZ @ navézat

nové kontakty se svymi kalegy/némi.

Partneri projektu:

o TU Dortmund, Sozialforschungsstelle Dortmund (sfs), NP necko (Koordingtor projektu)

TU Berlin, Fakultét Verkehrs- und Maschinensysteme, Fachgebiet Gender und Diversity in Organisationen, NPnecko

ALBA Graduate Business School, ¥ ecko

Gender Studies, o.p.s., Leska republika

GUT — Osterreichische Gesellschaft fiir Umwelt und Technik, Rakousko
The UKRC -The UK Resource Centre for Women in SET, Velks Britanie

SIF — Socialini6 inovadjfondasitva

ﬂ Gender and I
E . EDuversuty in Busi(r;u'eas‘;ugtghool

— Organisations %
Sortmand. et Business unusual

at The American College of Greece



http://www.gender-competence.eu

