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GenCo naujienos

Parengtas GenCo Europinis ly€iy lygybés priemoniy rinkinys!

GenCo projektas siiilo Zmogiskuyjy istekliy vadybininkams pasinaudoti galimybe ,, mokytis i$ geriausiy*

Welcome to the GenCo Website

Improving Gender Equality
Competences of Persons Responsible
for Personnel Development in Private
Enterprises and Higher Education

GenCois a Leonardo Da Vinci-funded project
which has been set up to develop an online EU
Gender Equality Toolkit, aimed at those involved
in workforce and student management within
industry and higher education institutions (HEI)

Goto the Toolkit

GenCo projektas suteikia Zmogiskyjy iStekliy vadybininkams
galimybe imtis pozityviy veiksmy, uzkertan¢iy darbovietése
diskriminacijg dél lyties. Zmogi$kujy istekliy profesionalams
bei kitiems, kurie tiesiogiai ar netiesiogiai susije su personalo
vadyba, pateikiama patogi naudoti bei informatyvi, modemi
kompiuteriné  priemoné su  geraisiais  pavyzdZiais,
paskatinanciais taikyti lyCiy lygybés gyvendinio praktikas
darbovietése.

Europin| lyCiy lygybés priemoniy rinkinj sudaro devyniy
Europos 8aliy 78 gerosios praktikos pavyzdziai, pateikti
elektroninéje duomeny bazéje. Gerosios praktikos pavyzdZiai
pateikiami penkiomis kalbomis: angly, ¢eku, graiku, lietuviy
bei vokieCiy. Tiek glaustuose, tiek iSsamiuose geryjy praktiky
apraSymuose, pateikiamos sékmingai taikytos priemonés,

Toolkit

Toolkit examples

AT-01 Livedt equaity of opportuniies @ Bioenergy 2020+
Short descrition

AT-02 Mobile child care @ Austrian Insttute for Applied Telesommunications (OIAT)
Shert description

AT-03 Gender- and Diversity-Management "diversiy through women in technalogy @ Infinean
Technologies Ausiria AG
Short description

AT-04 Support of father's (parents) - ‘parents@JRr @ JOANNEUM RESEARGH
Short description

AT-05 Preparstory Courses for first year students of Techrical-Sciertific Stusies and Business
Iformation Technelogy @ Johannes Kepler University Linz
Short description

AT-08 Messures to increase the proporion of women (n leading postions) @ KNOWLES
e Shart description

Lifelons Learning Programme

aro7 gender
Avianics SmbH
Short description

an aircraft cockpit @ Brightine

AT-08 Broshure and movie: firsproof perspectives for highly qualie female techricians” @ RHI 4G
Short description

AT-08 Gendler Hetwork @ BDI Biodiesel International 4G
Short description
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Toolkit

GenCo has develop a Europsan toolkit wih concrete, pracical examples of gender squaity measures,
which have been implemerted in organisations across Europe. It is conceived as an innovative
seif-learning instrument that describes examples and change processes in detal, in order to assist,
inspire, and motivate decision makers to Mprove gender aualy In their own organisation.

Search toolkit

Sector Areas of activity

I career and protessionsl development
I Recnuitment and the filing of vacancies

I Reconciation of workicareer and tamily
responsiaiiies (workfe-balance)

€ Business Production
€ Business Service Procuction

© Higher Education

€ Non University Research Institutions
' others

© ansectors

Senior Management commiment and organisationsl
gender equalty policies
™ Management and assessmert taols in organisational
Size development
. Py =1 organisstionsl culture
Lifelong Learning Programme I Research and desion
I Teaching and education

Sanoh | Mo saotion

Keywaord search

I” swareness raising I Mertoring
I Female academics I Networking
I Career development ™ Recruting

™ sexual harassment
I sits cevelapmert
I statt survey

T ‘omen in leadership

I criacare 1 depengant cere
I Dual career coupes

I iversty management

I Eoulpay

patarimai jy jgyvendinimui bei pasiektas poveikis, jdiegus
priemones. Visi geryjy praktiky atvejai sugupuoti pagal
aStuonias veiklos sritis, taip pat vartotojai papildomai gali
atlikti paieSkg pagal 19 reikSminiy zodziy.

Europinis ly€iy lygybés priemoniy, rinkinys yra nemokamas
ir pateikiamas adresu

www.gender-competence.eu/lt/toolkit

Toolkit

UKA1 Organisational culture advances gender equality at Card Geotechnics @
Card Geotechnics Ltd

[organisations type: Business Production

[organisations size: mall business (less 50 staff memkers)
areer and professional development

Recruitmert and the filing of vacancies:

\ction fiskls: enior Management commitment and organisational gender equalty
olicies
[organisational culture
iversity managemert, Women, in science and technolagy £ STEM, Flexisle,
eywords: jorking arrargements, Matermity f parental leave, Recruting,

Managemert commitmert

ontacts:
Io Strange, Regional Director

Card Geotechnics Limited |jos@cardgectechnics co.uk
uk

Short of the measure

Card Geotechnics Limited (CGL) have made gender equslty a key part of their company ethos. This
culture s sustained through senior managemert commitment, & clearly laid out gender eaualty palicy,
regular communicetion and engagement with employees, and annusl monitoring snd reporting on gender
eousity.

In-depth description of the measure

Information about the organisation

Card Geotechrics Limited (COL) provides and engineering
consutancy services across the UK with offices in Aldershet, Exeter, Cambridge, Harrogate and
Glasgow. COL has a turnover of approximately £2.5 milion and employs around 32 techrical and
acministrative staff
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advancing gender equality and diversity
from classroom to boardroom
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GenCo projekto sékmeés apibendrinimas

EK remiamas GenCo projektas, kurj vykdé septynios geriausiy “. Sioje konferencijoje prane$éjai ir
Europos Saliy organizacijos, besispecializuojancios dalyviai diskutavo bei pasidalino naujaisiais
lyCiy lygybés priemoniy jgyvendinime versle bei teoriniais  bei praktiniais  ly¢iy  lygybés
Svietimo organizacijose, sékmingai pasieké finisa. jgyvendinimo darbovietése pasiekimais.

Dvejus metus trukusios GenCo veiklos sékmés e Parengta $eSiy projekto partneriy 3aliy situacijos
rezultatai: apie lygybés tarp motery ir vyry darbovietése
e Sukurtas Europinis ly€iy lygybés priemoniy padétj apzvalgos ataskaita.

rinkinys: duomeny bazé apie gerasias praktikas,

skatinancias lyCiy lygybe jmonése bei mokymo Daugiau infomacijos apie projektg bei jo rezultatus

organizacijose. rasite www.gender-competence.eu

e Surengti $eSi nacionaliniai tinklo nariy susitikimai,
kuriuose Zmogiskyjy iStekliy vadybininkai turéjo ISkilus klausimams galite kreiptis elektroniniu pastu |
galimybe pasidalyti gergja patirtimi, jgyvendinant projekto  koordinatore = Maresg Feldmann -
ly€iy lygybés praktikas darbovietése. feldmann@sfs-dortmund.de

e Surengta tarptautiné konferencija “Lyc¢iy lygybés

kompetencijos versle ir tyrimuose - mokytis i$

GenCo projekto partneriai

° Dortmundo technikos universiteto Socialiniy tyrimy institutas (sfs ), Vokietija

o Berlyno technikos universiteto |rankiy ir industrijos gamybos instituto Ly¢iy ir jvairovés organizacijose
departamentas, Vokietija

° ALBA aukstoji verslo mokykla, Graikija

° Ly¢iy studijos, Cekijos Respublika

o Austrijos visuomené uZ aplinkg ir technologijas (OGUT ), Austrija
° UKRC: Ly¢iy lygybés pazanga moksle, inzinerijoje ir technologijose, Jungtiné Karalysté
o Socialiniy inovacijy fondas, Lietuva

Sis projektas finansuojamas remiant Europos Komisijai. Sis leidinys atspindi tik autoriaus poZidrj, todél Komisjja

negali bati laikoma atsakinga uz bet kokj jame pateikiamos informacijos naudojima.
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